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Athena Schools Trust  
Bulletin week commencing: 21/10/19 

Reminders for 

this coming 

week: 

 Education 

Standards 

 

Forth coming 

meetings and 

events:  

 

EDUCATION 

STANDARDS 

COMMITTEE:  

23.10.19 @ GCS 

 

OPERATIONS: 

12.11.19 @ GCS 

 

GOVERNOR 

TRAINING: 

13.11.19 

School 

Improvement 

and Data 

 

HR Workshop  

27.11.19 @GCS 

 

JGC: 

27.11.19 @ 

Shalford 

 

FINANCE 

COMMITTEE: 

04.12.19 @ GCS 

 

BOARD: 

05.12.19 @ GCS 

 

TRUST HEADS 

MTG: 

16.01.20 @ GCS  

 

 

The nights are closing in…  

                           …and the light shines brighter. 

                                                                   

As the half term draws to a close, I am often reminded on my drive to and from 

work, that the days are getting shorter. For many staff, the journey to and from 

work now commences in the dark. This is all-usual for this time of year, yet 

presents a psychological difference to the March journeys which suddenly 

seem to be taking place in the light. 

 
 

While it could be easy to reflect on a ‘head 

down and get on with it attitude’, I think it is 

always worth reflecting on the importance of 

acknowledging the ‘glimpses of brilliance’ in 

our schools. At this time of year, more than 

ever, providing the oxygen of publicity to 

student, staff, volunteer or governor who 

provides that glimpse of brilliance, does 

enthuse and shine through the sapping 

energy levels.  

 

Which glimpses of brilliance can you identify 

this week? Which best practice can you 

share? Whose day can you lift by ‘noticing’? This does not have to be published 

on the staff room noticeboard, or mentioned in the newsletter – even though 

these options are always very powerful – often the quiet word in the corridor, 

the simple email to only one recipient, has a longer lasting legacy.  

 

Share your glimpses. Praise your school. Celebrate the light. 

Actions for Heads:  

 Please ensure your correct staff lists 

have been sent to Sarah Mackenzie 

for INSET 

Actions for Governors:  

 We are exploring a primary data training 

session on the 13/11 – please do express 

your interest to David, our clerk, if you 

would benefit from this session 



 Looking forward to the ATHENA INSET 

day on Friday 

 

 We are also looking at running a session 

on the new school inspection framework 

(postponed from earlier in the term) on 

28th November.  Details to follow but 

governors may want to pencil in that 

date (this is an extra session not in the 

published governor training programme – 

to be updated and re-issued shortly). 

 

School Operations 

 

Employment Contracts: 

 

Currently employees are entitled to a written statement covering details of their employment 

terms and rights once they have worked for the same employer for more than one month. The 

statement must be provided within 2 months of starting work.  From next April, the following 

changes will come into effect:  

 

1) Access to a written statement will become a ‘day one’ right i.e. it must be provided by no 

later than the first day of work (it is still possible to provide certain information at a later stage 

though much of the core information must be in the ‘principal statement’);  

2) Workers – and not just employees – will be entitled to a written statement;  

 

3) Additional details must be included in a written statement from day one; 

a. How long a job is expected to last, or the end date of a fixed-term contract; 

b. How much notice an employer and worker are required to give to terminate the 

agreement; 

c. Details of eligibility for sick leave and pay; 

d. Details of other types of paid leave e.g. Maternity and paternity leave; 

e. The duration and conditions of any probationary period; 

f. All remuneration (not just pay) – contributions in cash or kind e.g. Vouchers and lunch; 

g. Which specific days and times workers are required to work. 

 

 

Contacts: 

Carol Pearce for primary SIP:                        cpearce@athenaschools.co.uk 
Jane Abbot for secondary SIP:                        jane@lawn3.com 
Kathryn Krynicki for primary leadership support: head@pyrford.surrey.sch.uk 

Ros Allen for secondary leadership support:       rallen@rosebery.surrey.sch.uk 

Dee Stevens for compliance, website & DPO:   dstevens@athenaschools.co.uk 

David Armstrong for governance advice:  darmstrong@athenaschools.co.uk 
Sarah Mackenzie for HR guidance and payroll: smackenzie@guildfordcounty.co.uk (G. 447366) 
Sarah Allen for financial support:   sallen@athenaschools.co.uk  (G. 447367) 

Patrick Overy for finance and operations: povery@guildfordcounty.co.uk 

Jack Mayhew for support and everything else: jmayhew@athenaschools.co.uk 

Jack’s school visits this week: 

Monday: Stoughton 2pm-4pm HT PM, GCS Impact Committee 6pm-8pm 

Tuesday:  Pirbright 2pm-4pm 

Wednesday: GCS 2-5pm 

Thursday: Shalford 2pm-4pm 

Friday: ATHENA INSET DAY – GCS 9am – 3:30pm

Better Together 
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