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  Reminders for this 

coming week:  

 AST Board 

 AST Heads 

 JGC Meeting 

Forthcoming Virtual 

meetings: 

 

AST HEADS  

01.07.20 

 

AST BOARD: 

01.07.20  

 

JGC: 

01.07.20  

 

JDG: 

10.07.20  

 

TRUST ACTION 

COMMITTEE 

16.09.20 

 

GOVERNOR TRAINING 

21.09.20  

 

GEP&AST HEADS 

24.09.20 

 

HR WORKSHOP 

29.09.20 

 

FINANCE: 

30.09.20 

 

EDUCATION 

STANDARDS 

21.10.20 

 

AST DEVELOPMENT 

GROUP 

18.11.20 

 

MEMBERS 

03.12.20 

 

 

 

 

 

 

Wimbledon? 

 

The last week of June is traditionally the beginning of the Wimbledon 

tennis championship. Whether you are a tennis fan or not, Wimbledon is 

one of those markers in the year. A symbol of mid-summer, strawberries, 

cut grass and, invariably, rain. This year the championships have been 

cancelled for the first time since World War Two. Like many ‘events’, we 

have seen cancellations, postponements and re-imagining of our 

traditional placeholders. 

 

Our education community is no different. Lessons, transition events, staff 

meetings, induction processes, student feedback, music lessons, staff 

training sessions, and even the time and nature of the school day has all 

adjusted and changed in the current circumstances. The old adage 

‘change is the only constant’, has never felt more appropriate. As human 

beings, particularly in schools, we are used to routine. We like order, 

certainty and structure. I have been immensely impressed in the manner 

in which our schools, staff and children have adjusted and embraced 

the ‘new normal’.  

 

A further human trait is that of adaption. Virtual parents’ evenings, video 

tours of school for interactive induction processes, virtual teach meets, 

live lessons, sound recordings and even collaborative musical 

performances are all examples of this adaption. On a more practical 

and less technological basis, we have also seen our communities being 

galvanised into action. Community food drops, pastoral support visits, 

computer hardware trade-ins and sharing are all tangible signs of our 

adaption. Our ability to adjust and better provide for our children and 

staff is both something we should feel proud of and accept is ongoing. 

 

Educational change can feel like a washing machine at times, 

constantly spinning and never settling on a routine and rhythm that 

governs much of our experience of the school year. We need to accept 

that change is our new constant, in educational practice and in life 

generally. We are continually balancing the human desire for structure 

and certainty, against the call for innovation, adaption and betterment. 

In truth, this is what education prepares our young people for. Education 

prepares children for this change. This adaption. This betterment. These 

last few terms we have modelled better than ever before our learning 

and our adjustment. 

 

The certainties of Wimbledon, transition days or classroom practice 

maybe different this year – but our human traits of structure and adaption 

remain. A reality which education helps us to thrive in. 

 Actions for Heads: 

 AST Heads @ 1pm on Weds 1st July  

 

Actions for Governors:  

  JGC meeting 6.30pm on Wednesday 1st July 

https://www.athenaschools.co.uk/290/calendar?ecid=25
https://www.athenaschools.co.uk/290/calendar?ecid=22
https://www.athenaschools.co.uk/290/calendar?ecid=22


 Actions for Trustees: 

 Board meeting 8am Wednesday 1st July 

 JGC meeting 6.30pm Wednesday 1st July 
 School Operations: 

Thank you to all who joined the HR briefing with Julie Quick last week.  All the resources are stored 

on the Sharepoint within the HR Documents folder.  All schools should now be working with their 

staff to bring people back into work in a sensible timeframe.  Included in the documentation is a 

return to work discussion form for staff who are uncomfortable in returning.  Please remember to 

advise staff not to book holidays in the late part of August if it will mean that they should need to 

quarantine for 14 days – it would mean that they could not return to start the school term on time.  It 

would also be worthwhile to ask staff if they already have a holiday booked which may mean that 

they would not be available at the start of September. 

 

Contacts: 

Carol Pearce for primary SIP:                        cpearce@athenaschools.co.uk 

Jane Abbot for secondary SIP:                        jane@lawn3.com 

Kathryn Krynicki for primary leadership support: head@pyrford.surrey.sch.uk 

Ros Allen for secondary leadership support:       rallen@rosebery.surrey.sch.uk 

Dee Stevens for compliance, website & DPO:   dstevens@athenaschools.co.uk 

Julia Mason for governance advice:   jmason@athenaschools.co.uk 

Sarah Mackenzie for HR guidance and payroll: smackenzie@guildfordcounty.co.uk (G. 447366) 

Sarah Allen for financial support:   sallen@athenaschools.co.uk  (G. 447367) 

Patrick Overy for finance and operations: povery@guildfordcounty.co.uk 

Jack Mayhew for support and everything else: jmayhew@athenaschools.co.uk 

Jack’s (virtual) school visits this week: 

Monday: Joint AST& GEP executive team mtg. 10-11am, GCS Resources Comm. 6pm 

Tuesday:  Unions Mtg. 

Wednesday:  AST Board Mtg. 8am, AST Heads 1pm, JGC Mtg. 6.30pm 

Thursday: - 

Friday: Executive Planning 1pm 

Better Together 
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